Gender Equity Labour Force Series: 
Niagara’s Workforce Skills and Occupation Alignment

[bookmark: _Toc52532756]One of NWPB’s current projects is to produce a gender-focused Labour Market Report. Given national and provincial employment trends, this report will offer a deeper understanding of the gendered impacts of COVID-19 on employment in Niagara. This project also offers context for those working towards gender and employment equity, and also aligns with the current priorities of Niagara’s Regional government.

[bookmark: _GoBack]To supplement our complete report, NWPB is publishing a series of blogs outlining gender-focused labour market information. The previous post in this series outlined local  population data, key labour market indicators, and employment insights. This post focuses on the level of education and major field of study for the local labour force. 
Workforce Education and Fields of Expertise 
Data from the 2016 census show that Niagara’s employed labour force is highly educated. Figure 1 outlines the highest level of education for employed individuals in Niagara, and the distribution of men and women within these education categories.
Figure 1: Highest level of education, Employed individuals living in Niagara, 2016Statistics Canada, 2016 Census, Niagara Census Division, Custom Tabulation.  

Census data also outline individuals’ field of study. The top 3 areas of study for individuals aged 15 years and older in Niagara are:
· Architecture, engineering, and related technologies (40,110 people)
· Business, management and public administration (35,290 people)
· Health and related fields (31,735 people)
Figure 2 outlines the percentage of men and women with postsecondary education credentials in these three top fields of study. 
Figure 2. Major field of study, Men and women 15 years and older, Niagara, 2016Source: 2016 census, Niagara region, custom data tabulation
Occupation of Employment 
Figure 3 outlines the top areas of employment in Niagara throughout 2019. As current gender data on occupation of employment are not available for Niagara, Figure 3 shows that, in Ontario, more men than women report employment in trades occupations. More women than men report employment in business and finances jobs and in healthcare-related employment which is consistent with the field of study data presented in Figure 2. 
[bookmark: _Toc56178044]Figure 3. Occupation Data

[image: ]Sources: Statistics Canada. Table 14-10-0314-01 Employment by census metropolitan areas and occupation, annual (x 1,000)). Statistics Canada. Table 14-10-0335-01 Labour force characteristics by occupation, annual




Workforce Insights
When we consider insights from the local labour force, most respondents to our 2019 Labour Market Insights survey said that their job always or almost always aligned with their education/training/experience. Though not a representative sample of the local workforce, these data do indicate that some individuals feel that their experience and occupation align well. 
[image: ]

Overall these data outline the educational background of men and women in Niagara’s labour force. Generally, these data indicate that the workforce is highly skilled and does have educational backgrounds in fields that are top areas of Niagara’s employment landscape. 
These data also show fairly stark gender differences in the number of individuals with a trades or apprenticeship certificate and in fields of study such as architecture, engineering, and related technologies and health related fields. These trends tend to be reflected in occupation of employment.
Would you like to know more? NWPB is ready for your questions. Please reach out to NWPB’s CEO, Vivian Kinnaird at vivian@nwpb.ca 
men	
  Health and related fields	  Business; management and public administration	  Architecture; engineering; and related technologies	0.18843548132976209	0.37361858883536414	0.94016454749439038	women	
  Health and related fields	  Business; management and public administration	  Architecture; engineering; and related technologies	0.81156451867023793	0.62638141116463586	5.9710795312889552E-2	
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Top 5 Occupations of Employment, Niagara 2019
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