
10.6%

Between February 

and May 2020, men’s 

employment 

decreased by

In 2020, NWPB conducted the Labour Market 

Insights survey. This survey assessed a variety of 

employment impacts related to COVID-19. 

While this survey is not necessarily a 

representative sample of all employed individuals 

in Niagara, these data do reflect the experiences 

of 193 Niagara residents (66.8% women).  
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Key Occupation Impacts, 2019 and 2020 Comparisons 
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Between May and 

September 2020, men’s 

employment 

increased by 17.5%

65.5%

Between February and 

May 2020, women’s 

employment 

decreased by

Between May and 

September 2020, women’s 

employment 

increased by

Feb-May Employment 

Change, Niagara

Sales & 

Service 

Occupations

2019: -3,200

2020: -13,700

May-Sept Employment 

Change, Niagara

2019: +9,900

2020: +2,600

2019 Gender by 

Employment, Ontario

Men: 46.2%

Women: 53.8%

Trades, transport, 

and equipment 

operators

2019: -4,300 2019: +3,000

2020: +2,500

Men: 92.7%

Women: 7.3%2020: -8,000

10.1%

Manufacturing 

and Utilities

2019: +1,000

2020: -1,600

2019: +200

2020: +5,000

Men: 67.9%

Women: 32.1%

20.6%

41.0% 
of men

Experienced some form of employment 

loss between January and June 2020 

38.0% of 
women

Other reasons included: physical and mental health, childcare, 
company reducing staff, closures due to non-essential services
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Nature of the employment loss

72.0% of men 

and 77.6% of 

women 

indicated this 

disruption 

was related 

to COVID-19. 

Sources: Statistics Canada Labour Force Survey tables 14-10-0095-01, 14-10-0313-01, 14-10-0335-01, NWPB LMI Survey, 2020   


